GOVERNMENT OF THE PEOPLE'S REPUBLIC OF BANGLADESH
MINISTRY OF ESTBLISHMENT
REGULATION BRANCH
Section v
NOTIFICATION
Dhaka, the 20th August, 1985
No. SRO 381-L/85/ME(R-V)ID-13/84.- In pursuance of the proclamation of
the 24 March, 1982 and in exercise of all powers enabling him in that behalf, the
President, after consultation with the Bangladesh Public Service Commission, is
pleased to make the following rules, namely :th

Part-I
GENERAL
1.
Short title, commencement and application.- (1) These rules may be called
the Government servants (Discipline and Appeal) Rules, 1985.
(2) subject to sub-rule (3), they shall come into force at once.
(3) Rule 15 shall be deemed to have come into force on the 1st January,
1985.
(4) They shall apply to all Government servants, except(a) Persons to whom the Railway Establishment Code applies;
(b) subordinate officers of a Metropolitan Police;
(c) members of any other police force below the rank of Inspector of
Police;
(d) subordinate officers, Riflemen and Signalmen of the Bangladesh
Rifles;
(e) subordinate Jail officers below the rank of Jailor of Bangladesh
Jails;
(f)
members of such services and holders of such posts as may be
specified by the Government by notification in the official
Gazette;
(g) persons in respect of whose conditions of service, pay,
allowances, pensions, discipline and conduct, or any one of
them, special provisions have been made by any contract.
2.
Definitions.- In this rules, unless there is anything repugnant in the subject or
context,(a)
"accused" means a Government servant against whom any action is
taken under these rules;
(b)
"authority" means the appointing authority or, an officer designated by
it to exercise, subject to such general or specific guideline as may be
issued by the Government from time to time, the powers of the
authority under these rules and shall include a superior officer, if any,
of the appointing authority in the chain of command;
(c) "Commission" means the Bangladesh Public Service Commission;
(d) "desertion" means quitting of service without permission or remaining
absent from duty for a period of sixty days or more or remaining absent
from duty in continuation of absence from duty with permission, for a

(e)

(f)

(g)

period of sixty days or more without further permission or leaving the
country without permission and remaining abroad for thirty days or
more or overstaying abroad after leaving the country with permission,
for sixty days or more without further permission;
"Government Servant" means a person in the Service of the Republic
and includes any such person on foreign service or whose services are
temporarily placed at the disposal of a local authority or other authority
or of a foreign Government or agency;
"misconduct" means conduct prejudicial to good order or service
discipline or contrary to any provision of the Government Servants
(Conduct) Rules, 1979, or unbecoming of an officer or gentleman and
includes(i)
disobedience to lawful orders of superior officers;
(ii) gross negligence of duty;
(iii) flouting of Government orders, circulars and directives without
any lawful cause; and
(iv) submission of petitions before any authority containing wild,
vexatious, false or frivolous accusation against a Government
servant; and
"penalty" means a penalty which may be imposed under these rules.
PART-II
DISCIPLINE

3.
Grounds for penalty.- Where a Government servant in the opinion of the
authority,(a) is inefficient, or has ceased to be efficient, whether by reason of (i)
infirmity of mind or body, or
(ii) having on two more consecutive occasions, failed to pass in a
departmental examination prescribed for the purpose of
maintaining or raising general efficiency, or
(iii) having, without reasonable cause, failed to appear at any such
examination as aforesaid, or
(iv) otherwise, and is not likely to recover his efficiency; or
(b) is guilty of misconduct; or
(c) is guilty of desertion ; or
(d) is corrupt, or may reasonably be considered corrupt, because (i)
he is, or any of his dependents or any other person through him
or on his behalf is, in possession (for which he cannot
reasonably account) of pecuniary resources or of property
disproportionate to his known sources of income, or
(ii) he has assumed a style of living beyond his ostensible means, or
(iii) he has a persistent reputation of being corrupt; or
(e)
is engaged, or is reasonably suspected of being engaged, in subversive
activities, or is reasonably suspected of being associated with others
engaged in subversive activities, and whose retention in service is
considered prejudicial to national security;

the authority may, subject to the provision of sub-rule (6) of rule 4, impose on
his one or more penalties.
Explanation.- For the purpose of clause (d) (iii), a person shall be presumed
to have a persistent reputation of being corrupt if allegations of corruption are
received against him during his tenure of service in more than two stations of
posting.
4.
Penalties.- (1) There shall be two kinds of penalties which may be imposed
under these rules, namely, minor penalties and major penalties.
(2) The following are the minor penalties(a) censure ;
(b) withholding, for a specified period, of promotion or of increment
otherwise than for unfitness for promotion or financial
advancement in accordance with the rules or orders pertaining to
the service or post;
(c) stoppage, for a specified period, at an efficiency bar in the timescale, otherwise than for unfitness to cross such bar;
(d) recovery from pay or gratuity or the whole or any part of any
pecuniary loss caused to Government by negligence or breach of
orders;
(e) reduction to a lower stage in the time-scale.
(3)

(4)

The following are major penalties(a) reduction to a lower post or time-scale;
(b) compulsory retirement;
(c) removal from service;
(d) dismissal from service.
Removal from service does not, but dismissal from service does,
disqualify from future employment under the Government or under any
body corporate established by or under any law.

(5)

penalties may be imposed as follows(a) for inefficiency as laid down in sub-clause (i) of clause (a) or
rule 3, any penalty except censure and dismissal from service;
(b) for any other inefficiency, any penalty except dismissal from
service;
(c) for misconduct, any penalty;
(d) for desertion, any penalty;
(e) for corruption or subversion, any major penalty except reduction
to a lower post or time-scale.

(6)

No authority subordinate to that by which a Government servant was
appointed shall be competent to impose on him any major penalty.
In this rule, removal from service or dismissal from service does not
include the discharge of a person-

(7)

(a)
(b)
(c)

appointed on probation, during the period of probation or in
accordance with the probation and training rules applicable to
him; or
appointed otherwise than under a contract to hold a temporary
appointment, on the expiration of the period of appointment; or
engaged under a contract, in accordance with the terms of his
contract.

5.
Inquiry procedure in case of subversion.- (1) When a Government servant
is to be proceeded against under clause (e) of rule 3, the authority (a) may, by order in writing, require the Government servant concerned to
proceed on such leave as may be admissible to him and from such date
as may be specified in the order;
(b) shall, by order in writing, inform him of the action proposed to be
taken in regard to him and the ground of that action; and
(c) shall give him reasonable opportunity of showing cause against that
action before an inquiry Committee to be constituted under sub-rule (2)
to inquire into the charge;
Provided that no such opportunity shall be given where the president is
satisfied that in the interest of the security of Bangladesh it is not expedient to
give such opportunity.
(2) Where an Inquiry Committee is to be constituted in pursuance of
clause (c) of sub-rule (1), the appointing authority shall constitute it with
three Gazetted Officers of the rank not below that of the Government servant
proceeded against.
(3) The Inquiry Committee constituted under sub-rule (2) shall hold
inquiry into the charge and submit its findings to the appointing authority and
the appointing authority shall pass on the findings such orders as it deems fit.
6.
Inquiry procedure in cases calling for minor penalties.- (1) When a
Government servant is to be proceeded against under clause (a) or (b) or (c) , of rule
3, and the authority or in cases where the President is the authority, the Secretary of
the Administrative Ministry or Division to which the Government servant belongs
or such officer as the authority or the Secretary of the Administrative Ministry or
Division may, by general or special order, specify in this behalf, is of the opinion
that the allegation, if established, would call for a minor penalty heavier than that
of censure, the authority or the secretary of the Administrative Ministry or Division
or the officer, as the case may be, shall(a) make the allegations against the accused known to him in writing and
call upon him to explain his conduct within a period of seven working
days from the date of receipt of the allegations by the accused and to
state whether he desire of be heard in person; and
(b) consider the explanation of the accused, if any, submitted within the
specified time and, if he has desired of be heard in person, after giving

an opportunity of being heard in person, or if no explanation is
submitted within the specified time, may award any of the minor
penalties within such time so that the whole proceedings are completed
within thirty working days from the date the allegation is made known
to the accused in writing;
Provided that the authority, the secretary or the Officer, as the case may be,
may, if it or he thinks fit, appoint an officer not below the rank of the accused,
within seven working days from the date of hearing of the accused in person, to
inquire into the allegation and submit his findings within twenty-one working days
from the date of receipt of the order of
Provided further that if the inquiry officer cannot complete the inquiry within
the specified time, he may request, in writing, the authority, the Secretary or the
Officer, as the case may be, ordering such inquiry for extension of time and the
ordering authority, Secretary or Officer may, after considering such request, grant
such extension or time not exceeding ten working days, as it or he may consider
necessary.
(2) On receipt of the findings of the Inquiry Officer, the authority, the
Secretary or the Officer, as the case may be, shall take final decision in the
case within seven working days from the date of receipt of the findings or
may order such further inquiry as it or he may consider necessary and such
further inquiry shall be completed within ten working days from the date of
such order.
(3) On receipt of the findings of further inquiry, the authority, the
Secretary or the officer, as the case may be, shall take final decision within
fourteen working days from the date of receipt of the findings.
(4) In case of failure of the authority, the Secretary or the Officer, as the
case may be, to take final decision in a case under this rule within ninety
working days from the date the allegations against the accused are made
known to him, the allegations against the accused shall stand withdrawn and
the proceedings shall be disposed of accordingly and in such event the person
or persons responsible for such failure shall have to explain the reason
therefore and, if the explanation is not found satisfactory he or they may be
proceeded against on charge of inefficiency under rule 3(a) (iv).
(5) When a Government servant is to be proceeded against under clause
(a) or (b) or (c) of rule 3, and the authority, the Secretary or the Officer as
mentioned in sub-rule (1), is of the opinion that the allegations, if established,
would call for the penalty of censure, the authority, the Secretary or the
officer, as the case may be, may impose upon the accused the said penalty
after hearing him in person and recording the reasons therefore. If, however,
the accused dose not appear or refuses to appear, the said penalty may be
imposed upon him without any hearing or after following the procedure laid
down in sub-rules (1) to (4) in which case, if the allegation is established, the
penalty higher than that of censure shall be imposed. If the accused demands

that the allegation be communicated to him in writing, the procedure laid
down in sub-rules (1) to (4) shall be followed and, in that event, if the
allegation is established, the penalty higher than that of censure shall be
imposed.
7. Inquiry procedure in cases calling for major penalties.- (1) When a
Government servant is to be proceeded against under clause (a) or (b) or (c) or (d)
of rule 3, and the authority is of the opinion that the allegations, if established,
would call for a major penalty, the authority shall(a) frame a charge and specify therein the penalty proposed to be imposed,
and communicate it to the Government servant together with a
statement of allegations on which it is based and of any other
circumstances which the authority proposes to take into consideration
when passing orders on the case;
(b) require the accused to submit, within ten working days from the day
the charge has been communicated to him a written statement of his
defence and to show cause at the same time why the penalty proposed
to be imposed on him should not be imposed and also to state whether
he desires to be heard in person:
Provided that if the accused prays for extension of time before the expiry of
the specified period, the authority may allow him such extension upto ten working
days for submission of the statement.
(2) Where the accused submits his statement of defence within the
specified or extended time, the authority shall consider such statement
together with all materials relating to the charge and if, after such
consideration, the authority is of the opinion that(a) there is no good ground for proceeding against the accused, it shall
withdraw the charge and the proceeding shall accordingly be disposed
of,
(b)
there is good ground for proceeding against the accused, but the
allegation, if established, would call for minor penalty, it may after
giving him an opportunity of being heard in person, award any of the
minor penalties within thirty working days form the date of submission
of statement of defence or may follow the procedure laid down in rule
6 for imposition of minor penalty by appointing an Inquiry officer
under that rule.
(c)
there is good ground for proceeding against the accused for imposition
of major penalty, it shall appoint an Inquiry Officer who shall be an
officer not below the rank of that of the accused or a Board of Inquiry
to inquire into the allegation contained in the charge.
(3) Where the accused does not submit his statement of defence within the
specified or extended time, the authority shall appoint an Inquiry Officer who
shall be an officer not below the rank of that of the accused or a Board of
Inquiry to inquire into the allegations contained in the charge within ten
working days from the date of expiry of the specified or extended time.

(4) The Inquiry Officer or Board of Inquiry, as the case may be, shall start
holding of the inquiry within seven working days from the date of receipt of
the order of inquiry and shall conduct the inquiry in accordance with the
procedure laid down in rule 10 and submit his or its finding ot the authority
within thirty working days from the date on which the Inquiry Officer or
Board of Inquiry was appointed:
Provided that if the Inquiry Officer or Board of Inquiry cannot conclude his
or its findings within the specified time, he or it may request, in writing stating the
reasons therefore, the authority ordering the inquiry for extension of time; and the
ordering authority may, after considering such request, grant such extension of time
not exceeding fifteen working days, as it may consider necessary.
(5) On receipt of the report of the findings of the Inquiry Officer or the
Board of Inquiry, the authority shall consider the report and record its
decision on the charge and communicate the same together with a copy of the
report to the accused within ten working days from the date of receipt of the
report.
(6) If the authority decides under sub-rule (5) to impose any major penalty,
it shall ask the accused to show cause within seven working days why the
proposed penalty shall not be imposed on him.
(7) Where consultation with the Commission is necessary for imposition
of major penalty, the authority shall, within seven working days after expiry
of the time specified in sub-rule (6), forward the proceedings, together with
the cause shown, if any, by the accused within the time specified in the subrule, to the Commission for advice, and the Commission shall give its advice
within twenty working days of the receipt of such proceedings. If no advice is
received within the specified time, the authority shall presume that the
Commission agrees with the decision to award the penalty.
(8)

The authority shall take final decision on the proceedings-

(a)

where consultation with the Commission is not necessary, after
considering the cause shown, if any, by the accused within the time
specified in sub-rule (6).
where consultation with the Commission is necessary, after
considering the cause shown, if any, by the accused and the advice, if
any, given by the Commission within time specified in sub-rule (7),
and communicate the same to the accused within ten working days,
where consultation with the Commission is not necessary, from the
expiry of the date specified in sub-rule (6) or, where such consultation
is necessary, from the expiry of the date specified in sub-rule (7) for
giving advice by the Commission.

(b)

(9) In case of failure of the authority to take final decision in a case under
this rule within one hundred and fifty working days from the date of
communicating the charge, the accused shall automatically be discharged of
the charge, brought against him and in such event, the person or persons
responsible for such failure shall have to explain the reason therefore and, if
the explanation is not found satisfactory, he or they may be proceeded against
on charge of inefficiency under rule 3(a)(iv).
(10) The proceedings of an inquiry under this rule shall contain sufficient
record of the evidence and, where an Inquiry Officer of Board of Inquiry is
appointed, also the report of the findings of the Inquiry Officer or Board and
the grounds therefore.
8.

Savings.-Nothing in rule 6 or 7 shall apply to a case (a)
where the accused is dismissed or removed from service or reduced in
rank on the ground of conduct which has led to his conviction of a
criminal charge; or
(b)
where the authority comperent to dismiss or remove the accused from
service or to reduce him in rank is satisfied that, for reasons to be
recorded in writing by that it is not reasonably practicable to give the
accused an opportunity of showing cause.
9.
Power to order medical examination as to mental or bodily infirmity.- (1)
Where it is proposed to proceed against a Government servant on the ground of
inefficiency by reason of infirmity of mind or body, the authority may, at any stage
of the proceedings, require the Government servant to undergo a medical
examination by a Medical Board or a Civil Surgeon, as the authority may direct,
and the report of the Medical Board or the Civil Surgeon shall form part of the
proceedings.
(2) If the Government servant refuses to undergo such examination, his
refusal may, subject to the consideration of any ground he may give in
support of it, be taken into consideration against him as showing that he had
reason to believe that the result of examination would prove unfavourable to
him.
10. Procedure to be followed by Inquiry Officer.- (1) The Inquiry Officer shall
hear the case from day-to-day, and no adjournment shall be given except for reasons
to be recorded in writing.
(2)
In an inquiry conducted under this rule, the Inquiry Officer shall hold
an inquiry at which oral evidence shall be heard and recorded as to such of the
allegations as are not admitted and, documentary evidence relevant or material
in regard to the charge shall be considered. The accused shall be entitled to
cross-examine the witnesses against him, to give evidence in person and to
have such witness called for the defence as he may wish. The person
presenting the case in support of the charge shall be entitled to cross-examine
the accused and the witnesses examined in his defence. The accused may also
consult relevant files, but he shall not have access to the note portion of the
files;

Provided that the Inquiry Officer may, for reasons to be recorded in writing,
refuse to call for a particular witness or to summon or admit a particular
evidence.
(3)
In an inquiry under this rule, the accused may, if he so desires, adduce
oral evidence in his defence which shall be subject to such cross-examination
as may be necessary.
(4)
The authority may nominate any person to present the case in support
of the charge before the Inquiry Officer.
(5)
If the Inquiry Officer is satisfied that the accused is hampering or
attempting to hamper the progress of the inquiry, he shall administer a warning
and if thereafter he is satisfied that the accused is acting in disregard of the
warning, he shall record a finding to that effect, and proceed to complete the
inquiry in such manner as he thinks best fitted to do substantial justice.
(6)
If the Inquiry Officer is satisfied that the conduct of the accused
amounts to contempt of his office, he shall record the relevant facts and
circumstances relating to such contempt and inform the authority on the
matter, whereupon the authority may, if it deems fit, proceed against the
accused separately under rule 3(b).
(7)
The Inquiry Officer shall, within seven working days of the conclusion
of the proceedings submit his findings and grounds therefore to the authority.
(8)
The Inquiry Officer shall give his findings stating whether the accused
is guilty or not guilty on each charge and he shall not give any
recommendation regarding punishment or otherwise.
(9)
The authority may, in any case it deems fit, instead of appointing an
Inquiry Officer under these rules, appoint a Board of Inquiry consisting of
three persons, and, where a Board of Inquiry is appointed, references in this
rule to an Inquiry Officer shall be construed as references to the Board.
10. No proceeding or decision of a Board appointed under sub-rule (9) shall be
invalid or be called in question merely on the ground of absence of any member
thereof in any sitting of the board.
11. Suspension.- (1) A Government servant against whom action is proposed to
be taken under clause (b) or (c) or (d) of rule 3, may be placed under suspension if,
in the opinion of the authority, suspension is necessary or expedient:
Provided that the authority may, if it considers it more expedient, instead of
placing such Government servant under suspension, by order in writing require him
to proceed on such leave as may be admissible to him from such date as may be
specified in the order.

(2)
An order of suspension made under sub-rule (1) shall stand vacated on
the expiry of a period of thirty working days unless before the expiry of that
period the allegations brought against him under rule 6 are made known to him
or the charge framed against him under rule 7 is communicated to him.
(3)
Where a penalty of dismissal, removal or compulsory retirement from
service imposed upon a Government servant is set aside or declared or
rendered void in consequence of, or by a decision of, a court of law or
Administrative tribunal and the authority, on consideration of the
circumstances of the case, decided to hold a further inquiry against him on the
allegation on which the penalty of dismissal, removal or compulsory
retirement was originally imposed, the Government servant shall be deemed to
have been placed under suspension by the authority from the date of original
order of dismissal, removal or compulsory retirement and shall continue to
remain under suspension until further orders. In such an eventuality, the
Limitation imposed under rule 7(9) shall count from the date of decision to
proceed against the accused following the court decision.
(4)
Further inquiry under sub-rule (3) against a Government servant shall
not be held unless the decision to do so is taken within thirty working days
from the date of decision of the court or Administrative Tribunal.
12. Compensation Pension, gratuity, etc., of Government servants
compulsorily retired, removed or dismissed.- (1) Subject to any order of the
President as to the amount of compensation pension or gratuity to be paid, a
Government servant compulsorily retired shall, except as hereinafter provided, be
entitled to such compensation pension or gratuity or provident fund benefits as
would have been admissible to him on the date of the retirement under the rules
applicable to his service or post if he had been discharged from service on account
of the abolition of his post without alternative suitable employment being provided:
Provided that where the compulsory retirement follows a period of suspension
ordered under rule 11, such compensation pension or gratuity or provident fund
benefits shall be admissible only for the period of service rendered excluding the
period of suspension:
Provided further that if a temporary Government servant is retired for
inefficiency due to mental or physical infirmity, he shall be allowed pensionary
benefits as if he was required to retire in terms of rule 321 of the Bangladesh
Service Rules, Part 1.
(2)
Subject to any order of the President made on compassionate grounds,
a Government servant who is removed or dismissed from service shall not be
entitled to any compensation pension, gratuity or benefits accruing from
Government contribution to a contributory provident fund.
13. Re-instatement.- (1) If a Government servant proceeding on leave in
pursuance of an order under clause (a) of sub-rule (1) of rule 5, is not dismissed,
removed, reduced in rank or compulsorily retired, he shall be re-instated in service

or, as the case may be, restored to his rank or given an equivalent rank and the
period of such leave shall be treated as duty on full pay.
(2)
Re-instatement after suspensions shall be governed by the Service
Rules.
14. Procedure of inquiry against officers lent of local authorities, etc.-(1)
Where the services of a Government servant to whom these rules apply are lent to a
local or other authority, in this rule referred to as the borrowing authority, the
borrowing authority shall have the power of the authority for the purpose of
initiating proceedings against him under these rules;
Provided that the borrowing authority shall forthwith inform the authority
which had lent his service, hereinafter in this rule referred to as the lending
authority, of the circumstances leading to the commencement of the proceedings.
(2)
In the light of the findings in the proceedings taken against the
Government servant in terms of sub-rule (1), if the borrowing authority is of
opinion that any penalty should be imposed on him, it shall transmit to the
lending authority the record of the proceedings and thereupon the lending
authority may, if it is the authority, pass such orders thereon as it deems
necessary or, if it is not the authority, submit the case to the authority which
shall pass such orders in the case as it deems necessary.
(3)
The authority may make an order under this rule on the record of the
inquiry transmitted by the borrowing authority or after holding such further
inquiry as it may deem necessary and, in passing such order, shall comply with
the provisions of sub-rules, (6) and (7) of rule 7.
15. Exceptions.- Notwithstanding anything contained in these rules.(a)
The time limit specified shall not apply to the proceedings of a case
after the submission thereof to the President where such submission is
necessary and where all actions required to be taken there under before
such submission have been taken within the time specified in rule 7(9);
(b)
no act, proceeding, decision or order taken or made by any authority,
Secretary, Officer, Inquiry Officer or Board of Inquiry shall be invalid
or called in question merely on the ground that such act, proceeding,
decision or order was not taken or made within the time limit specified
therefore provided final decision in the case is taken within the time
specified in sub-rule (4) of rule 6 or sub-rule (9) or rule 7, as the case
may be; and
(c)
in calculating the time limit, the period during which an accused or an
Inquiry Officer in a case remains unable to participate in the
proceedings because of illness or any other cause beyond his control or
any order of court of law or Administrative Tribunal, Shall be
excluded.

PART III
APPEALS
16. Orders made by President not appealable.- Notwithstanding anything
contained in this part, no appeal shall be against any order made by President.
17. Appeals against orders- (1) A Government servant may appeal against any
order(a) imposing upon him any penalty.
(b) terminating his services in accordance with the terms of his contract, if
he has been engaged on contract and has rendered continuous service
for a period exceeding five years at the time when his services are
terminated.
(c) altering, varying or denying to his disadvantage his pay, allowances,
pension or other conditions of service as regulated by rules or contract
of service, or
(d) interpreting to his disadvantage the provisions of any rules or contract
of service whereby his pay, allowances, pensions or other conditions of
service are regulated.
to the authority specified in this behalf by a general or special order made by
the Government or, where no such authority is specified, to the authority to
which the authority making the order is immediately subordinate or, where
the order is made by an authority subordinate, to the appointing authority.
18. Limitation for appeals.- No appeal under this part shall be entertained
unless it is submitted within three months of the date on which the appellant was
informed of the order appealed against:
Provided that the appellate authority may, entertain an appeal within three
months after the expiry of the above period, if it is satisfied that the appellant has
sufficient cause for not submitting the appeal in time.
19. Form and manner of submission of appeals- (1) person submitting an
appeal shall do so separately and in his own name.
(2) The appeal shall be addressed to the authority to whom it lies, shall
contain all material statements and arguments on which the appellant relies,
shall not contain any disrespectful or improper language and shall be
complete in itself.
(3) Every appeal shall be submitted through the head of the office in which
the appellant serves or, if he is not in service, the head of the office in which
he served last and through the authority against whose order the appeal is
preferred;
Provided that an advance copy of the appeal may be submitted direct of the
appellate authority.

20. Withholding of appeals.- (1) The authority which made the order appealed
against may withhold the appeal, if(a) it is an appeal against an order for which no appeal lies;
or
(b) it is not submitted within the period specified in rule 18 and no cause is
shown for the delay; or
(c) it does not comply with any of the provisions of rule 19;
or
(d) it is a repetition of a previous appeal and is made to the same appellate
authority by which such appeal has been decided and no new facts or
circumstances are addneed which afford grounds for reconsideration of
the case:
Provided that in every case in which an appeal is withheld, the appellant shall
be informed of the fact and the reasons for it within seven days from the receipt of
the appeal
Provided further that an appeal withheld on the ground only of failure to
comply with the provisions of rule 19 may be resubmitted at any time within one
month of the date on which the appellant was informed of the withholding of the
appeal, and, if resubmitted after compliance with the said provisions, shall not be
withheld.
(2) No appeal shall lie against the withholding of an appeal by a competent
authority.
(3) A list of the appeals withheld by any authority under this rule, together
with the reasons for withholding them, shall be forwarded quarterly by that
authority to the appellate authority.
21. Forwarding of appeals.- (1) The authority which made the order appealed
against shall forward to the appellate authority every appeal which is not withheld
under rule 20 together with its comments thereon and the relevant records within
three working days from the date of receipt of the appeal.
(2) The appellate authority may call for any appeal withheld under rule 20,
and thereupon such appeal shall be forwarded to that authority together with
the comments of the authority withholding the appeal and the relevant
records.
22. Disposal of appeals.- (1) In the case of an appeal against an order imposing
any penalty, the appellate authority shall consider(a) Whether the procedure prescribed in these rules has been complied
with and, if not, whether such non-compliance has resulted in failure of
justice;
(b) whether the findings on the charge are justified; and
(c) whether the penalty imposed is excessive, adequate or inadequate;
and pass such orders as it deems fit within a period of sixty working
days.

(2) In the case of an appeal against any other order, the appellate authority
shall consider all the facts and circumstances of the case and pass such orders
as it deems just and equitable within a period of thirty working days from the
date of receipt of the appeal.
(3) The authority which passed the order appealed against shall give effect
to the order passed by the appellate authority within thirty working days from
the date of receipt of the order of the appellate authority.

PART IV
REVIEW AND REVISION
23. Review.- (1) Where an order by which a Government servant is aggrieved
was made by the President, the Government servant may apply to the President for
review of the order.
(2) No application for review shall be entertained unless it is submitted
within three months of the date on which the applicant was informed of the
order by which he is aggrieved;
Provided that the President may entertain an application for review within
three months after the expiry of the above period if he is satisfied that the applicant
had sufficient cause for not submitting the application in time.
(3) Every person submitting an application for review shall do so
separately and in his own name.
(4) Every application for review shall be submitted to the President
through the head of the office in which the applicant serves or, if he is not in
service, the head of the office in which he served last.
(5) The President may pass such orders on an application for review as he
deems fit.
24. Revision.- The president may, on his own motion or otherwise, after calling
for the records of the case, revise any order passed in appeal, or any, order which is
appealable but against which no appeal has been preferred, under these rules within
one year of the date on which the order was passed.
PART V
MISCELLANEOUS
25. Court proceeding.- (1) If there be any prosecution or legal proceeding
against a Government servant pending in any court on the same issue, there shall be
no bar on the disposal of the departmental proceedings against him; but if the
authority decides to impose any penalty on such Government servant in the
departmental proceedings, imposition of such penalty shall be stayed until disposal
of the prosecution or legal proceeding.

(2) In the case of a Government servant convicted by a court of any
offence, other than an offence specified in the public Servants (Dismissal on
Conviction) Ordinance, 1985 (V of 1985), the authority shall decide whether
the Government servant so convicted should be punished under these rules or
not.
(3) If the authority decides to punish him under these rules, it may impose
such penalty as it deems fit in the circumstances of the case and for the
imposition of such penalty, no proceeding need be drawn up and no
opportunity need be given to such Government servant for showing cause
against the proposed penalty.
(4) If the authority decides not to impose any penalty upon such
Government servant, it shall obtain approval of the authority immediately
superior to the appointing authority or of the President, where he is the
appointing authority, to re-instate or retain him in service.
26. Rule not to deprive any person of any right or privilege under any other
law.- Nothing in these rules shall deprive any person of any right or privilege to
which he is entitled(a) under any law; or
(b) under the terms of any contract or agreement subsisting immediately
before the date of the commencement of these rules between such
person and the Government.
27. Repeal and savings.- (1) The Government Servants (Discipline and Appeal)
Rules, 1984, are hereby repealed.
(2) Such repeal shall not affect the previous operation of the said rules or
anything done or any action taken thereunder and any proceedings under the
said rules pending at the commencement of these rules shall be continued and
disposed of in accordance with the provisions of these rules.
(3) Any officer or authority designated by the President to exercise the
powers of the authority under the rules mentioned in sub-rule (1), or any
officer or authority deemed to be an authority so designated by the President
under those rules shall be deemed to be an authority designated under these
rules.

By order of the President
MD. SHAMSUL HAQUE CHISHTY
Secretary.

NZfÐS¡a¿»£ h¡wm¡−cn plL¡l
pwÙÛ¡fe j¿»Z¡mu
¢h¢d n¡M¡ - 5
f¢lfœ z
ew pj(¢h¢d -5)/1 ¢X-10/88-70

5- 4- 1989 Cwz
a¡¢lMx ------------------22-12-1395 h¡wz

plL¡l£ LjÑQ¡l£ (nªwMm¡ J Bf£m) ¢h¢dj¡m¡, 1985 Hl 24 ew ¢h¢dl BJa¡u pw−n¡de
(Revision) Hl SeÉ c¡¢MmLªa B−hce Bf£m LaªÑfr LaÑªL NËqZ J jq¡j¡eÉ l¡øÌf¢al ¢eLV ®fn L¢l−a
h¡dÉ ¢Le¡ ®pC pÇf−LÑ pwnu ®cM¡ ¢cu¡−Rz Eš² 24 ew ¢h¢d¢V ¢e−jÀ EÜªa Ll¡ qCmx"Revision- The President may, on his own motion or otherwise, after calling
for the records of the case, revise any order passed in appeal, or any, order which is
appealable but against which no appeal has been preferred, under these rules within
one year of the date on which the order was passed".
2z

BCe J ¢hQ¡l j¿»Z¡m−ul p¢qa B−m¡Qe¡œ²−j Ef−l¡š² ¢h¢dl hÉ¡MÉ¡/Øf¢øLlZ ¢e−jÀ fÐcš qCmx1985 p¡−ml plL¡l£ LjÑQ¡l£ (nªwMm¡ J Bf£m) ¢h¢dj¡m¡l 24 ew ¢h¢d−a jq¡j¡eÉ l¡øÌf¢a−L Eš²

¢h¢dj¡m¡l BJa¡u fÐcš ®k ®L¡e B−cn pw−n¡de Ll¡l rja¡ ®cJu¡ qCu¡−Rz Eš² ¢h¢d ®j¡a¡−hL jq¡j¡eÉ
l¡øÌf¢a a¡yq¡l ¢eS E−cÉ¡−N Abh¡ AeÉ ®k ®L¡ei¡−h pw¢nÔø ®j¡LŸj¡l e¢bfœ amh Ll¡l fl Bf£m
LaÑªfr LaÑªL fÐcš ®k ®L¡e B−cn h¡ AeÉ ®L¡e Bf£m−k¡NÉ B−cn k¡q¡l ¢hl¦−Ü Bf£m ®fn Ll¡ qu
e¡C- pw−n¡de L¢l−a f¡−lez Eš² ¢h¢d−a Bf£m LaÑªf−rl j¡dÉ−j l¡øÌf¢al ¢eLV Hl©f pw−n¡d−el
B−hce ®fn Ll¡l ®L¡e ¢e−cÑn ®cJu¡ qu e¡Cz p¤al¡w, Bf£m LaÑfr r¤ì plL¡l£ LjÑQ¡l£l ¢eLV qC−a
Hl©f ®L¡e B−hce jq¡j¡eÉ l¡øÌf¢a pj£−f ®fn Ll¡l SeÉ NËqZ L¢l−a h¡dÉ e−qez
3z Ef−l¡š² hÉ¡MÉ¡ Ae¤plZ Ll¡l SeÉ pw¢nÔø pLm−L Ah¢qa Ll¡l SeÉ Ae¤−l¡d Ll¡ qC−a−Rz

Ba¡q¡l Cpm¡j M¡e
Ef-p¢Qh (¢h¢d),

NZfÐS¡a¿»£ h¡wm¡−cn plL¡l
pwÙÛ¡fe j¿»Z¡mu
nªwMm¡ n¡M¡ -2
ew pj/nª-2 (¢h¢d)-3-92/16

15- 1-1992 Cw z
a¡¢lMx------------------01-10-1398 h¡wz

f¢lfœz
¢houx 1985 p¡−ml plL¡l£ LjÑQ¡l£ (nªwMm¡ J Bf£m) ¢h¢dj¡m¡l 10 ew ¢h¢d ®j¡a¡−hL ¢hi¡N£u
j¡jm¡u plL¡l f−rl e¢bfœ EfÙÛ¡fL ¢qp¡−h j−e¡e£a LjÑLaÑ¡l hš²hÉ NËqZ fÐpw−Nz
1985 p¡−ml plL¡l£ LjÑQ¡l£ (nªwMm¡ J Bf£m) ¢h¢dj¡m¡l 10 (4) Ef¢h¢d ®j¡a¡−hL ac¿¹L¡l£
LjÑLaÑ¡l ¢eLV plL¡l f−rl pw¢nÔø e¢b J ü¡r£ EfÙÛ¡fe L¢lh¡l SeÉ HLSe LjÑLaÑ¡−L e¢bfœ
EfÙÛ¡fL ¢qp¡−h j−e¡e£a Ll¡ qCu¡ b¡−Lz
2z

pÇfÐ¢a mrÉ Ll¡ ¢Nu¡−R ®k ac¿¹L¡l£ LjÑLaÑ¡ A¢dL¡wn ®r−œ plL¡l£ f−r e¢b EfÙÛ¡fL LjÑLaÑ¡l

hš²hÉ NËqZ L¢lu¡ p¡rÉ ¢qp¡−h ¢m¢fhÜ L¢lu¡ b¡−Lez
3z

Ef−l¡š² ¢ho−u BCe J ¢hQ¡l j¿»Z¡m−ul ja¡ja NËqZ Ll¡ qCu¡−R Hhw Cq¡ Øfø£LlZ Ll¡

k¡C−a−R ®k plL¡l£ f−rl e¢b EfÙÛ¡fe Ll¡l ¢ho−u j−e¡e£a LjÑLaÑ¡ plL¡l£ E¢L−ml i§¢jL¡ f¡me
L¢l−hez a¡yq¡−L ü¡r£ ¢qp¡−h NËqZ L¢lu¡ a¡yq¡l p¡rÉ NËqZ ¢h¢d pÇja e−qz a−h ¢a¢e (j−e¡e£a LjÑLaÑ¡)
A¢ik¤š² hÉ¢š²−L Hhw avLaÑªL q¡¢SlLªa p¡r£NZ−L 10(2) Ef¢h¢d ®j¡a¡−hL ®Sl¡ (cross) L¢l−a
f¡¢l−hez

Bx L¢lj ®j¡õ¡
Ef-p¢Qh (nªwMm¡-1)z

NZfÐS¡a¿»£ h¡wm¡−cn plL¡l
pwÙÛ¡fe j¿»Z¡mu
nªwMm¡ n¡M¡-2
05-08-1992 Cwz
a¡¢lMx ------------------21-04-1399 h¡wz

ew pj/nª-2 (¢h¢d)-5-92/185
pw−n¡de£ ¢h‘¢ç

¢houx 1985 p¡−ml plL¡l£ LjÑQ¡l£ (nªwMm¡ J Bf£m ) ¢h¢dj¡m¡l ¢h¢d-2 LÓS (¢h)-®a fÐcš
rja¡ h−m jq¡j¡eÉ l¡øÌf¢a LaÑªL fÐn¡p¢eL j¿»Z¡m−ul p¢Qh/i¡lfÐ¡ç A¢a¢lš² p¢Q−hl
Efl fÐcš rja¡ pw−n¡de fÐpw−Nz
AbÑ j¿»Z¡mu qC−a 14C ®p−ÃVðl, 1991 Cw a¡¢l−M Q¡L¤l£ (®hae J i¡a¡¢c) B−cn, 1991 S¡l£
qJu¡u pw−n¡¢da e§ae ®hae ®úm, 1985 ¢hm¤ç qu Hhw I a¡¢lM qC−a Eš² ®hae −ú−ml ¢hfl£−a S¡a£u
®hae ®úm 1991 fÐhaÑe quz pwÙÛ¡fe j¿»Z¡mu C¢af§−hÑ 24/6/86 Cw a¡¢l−M HjC (®lN-5) BC¢X 11/86-74 ew ¢h‘¢ç ®j¡a−hL l¡øÌf¢a fÐbj ®nÐZ£l plL¡l£ LjÑLaÑ¡ J LjÑQ¡l£−cl ¢e−u¡NL¡l£ LaÑªfrz
l¡øÌf¢a ®k pLm LjÑLaÑ¡−cl ®hae ®ú−ml p−h¡ÑµQ ®hae 5250/- (1985 p−el ®hae ®úm Ae¤k¡u£) V¡L¡l
Lj h¡ ¢e−jÀ a¡q¡−cl ¢hl¦−Ü 1985 p¡−ml plL¡l£ LjÑQ¡l£ (nªwMm¡ J Bf£m) ¢h¢dj¡m¡l ¢h¢d -7 Hl
Ef¢h¢d (1), (2), (3), (4), (5), (6), (7) Hhw ¢h¢d 10 Hl Ef ¢h¢d (4), (6), (7) Hhw (9) Hhw 11 ew
¢h¢dl Ef¢h¢d (1) Hl ¢hd¡e ®j¡a¡−hL L¢afu hÉhÙÛ¡ NËq−Zl rja¡ pw¢nÔø fÐn¡p¢eL j¿»Z¡mu/¢hi¡−Nl
p¢Qh J i¡lfÐ¡ç A¢a¢lš² p¢Qh Hhw k¤NÈ p¢Qh CeQ¡SÑ−cl Efl eÉ¡Ù¹ L−lez
2z

Hr−Z, S¡a£u ®hae ®úm 1991 fÐhaÑe qJu¡u ®k pLm LjÑLaÑ¡−cl S¡a£u ®hae ®úm 1991

Ae¤k¡u£ k¡q¡−cl fÐ¡l¢ñL ®haeœ²j 7100-8700/- ¢e−jÀ/Lj a¡yq¡−cl ®r−œ fÐ−k¡SÉ qC−hz
3z

HC B−cn A¢hm−ð L¡kÑLl qC−hz
l¡øÌf¢al B−cnœ²−j,
®j¡x q¡¢pe¤l lqj¡e
p¢Qhz

[ To be substituted bearing same number and date ]
GOVERNMENT OF THE PEOPLE'S REPUBLIC OF
BANGLADESH
MINISTRY OF ESTABLISHMENT
Regulation Branch
Section R-V
NOTIFICATION
No ME (Regn-V) ID -11/86-74. Dated the 24th June 1986.

In exercise of the powers conferred by clause (b) of rule 2 of the Government
Servants (Discipline and Appeal) Rules, 1985 and in suppersession of this
Ministry's Notification No ME(Regn-V)ID17/84-10, dated 14th February, 1985, the
President is pleased to designate the officers mentioned in column 1 of the Schedule
below to exercise such of the powers of the authority specified in the said rules as
are mentioned in column 2 thereof in respect of the Government servants mentioned
in column 3 that Schedule.
Schedule
Officer designated to
exercise the power of the
authority.

Details of powers to be
exercised

Government servant in
respect of whom powers
of authority are to be
exercised.

1

2

3

Secretary,
Additional
Secretary (In-charge) and
Joint
Secretary
(incharge)
of
the
administrative
Ministry/Division
to
which the Government
servant belongs.

Powers of the authority
under sub rules (1), (2),
(3), (4), (5), (6), (7) of
rule 7, sub rules (4), (6),
(7) and (9) of rule 10 and
sub rule (1) of rule 11 of
the aforesaid Rules.

A class 1 Government
servant whose appointing
authority is the President
and the maximum of the
scale of pay of whose post
is below Taka 5250.

By order of the President
(ILLEGIBLE)
Additional Secretary.

−p¡jh¡l, j¡QÑ 13, 1989
NZfËS¡a¿»£ h¡wm¡−cn plL¡l
fË¢alr¡ j¿»Z¡mu
fË‘¡fe
Y¡L¡, 29®n g¡Ò…e, 1395/ 13C j¡QÑ, 1989
ew Hp,Bl,J 73 BCe/89- Government Servants (Discipline and Appeal) Rules
1985 Hl rule 1(4)(1) H fËcš rja¡h−m plL¡l ¢e¢cÑø L¢lu¡ ¢c−me ®k fË¢alr¡ h¡¢qe£l pLm
®hp¡j¢lL LjÑLaÑ¡ J LjÑQ¡l£−cl ®r−œ Ef¢lEš² Rules Hl ¢euj¡hm£ fË−k¡SÉ qC−h e¡z
l¡øÊf¢al B−cnœ²−j,
®j¡x n¡jR¤m qL ¢Qna£
fË¢alr¡ p¢Qhz

